OUR MISSION

To enhance the way you envision and utilize your human capital with innovative "3} nan capital consulting firm
solutions, growth strategies and services. We form strategic partnerships to provide the

highest level of customer service. Our flexible and nimble approach is designed for

growth and stability.

HR|B1ZZ

SOLUTIONS THAT WORK

HR|BIZZvs. THE PEO’s

The PEO model is based on bundling. The PEO espouses an all or nothing premise. When
working with a PEO your company won’t have the option to select the services you really
want or need. Essentially that means that employers are paying for services that they don't

want nor need CONTACT

* PEO's - create an arrangement, which can be difficult if not impossible to break

* PEO - consultants are rarely highly trained and experienced Human Capital
experts Rodney B. Bolton

* The PEO - model is based mainly on UP-SELLING Chief Human
Capital Consultant
HR|BI1Z2Z - EVERYTHING STARTS WITH RELATIONSHIPS!!!

Our firm can offer economy of scale, discounts, excellent individualized, customer services HR|BIZZ
significant and large returns on your investment P.O. BOX 411921

OUR MODEL Los Angeles, CA 90041
We formulate strategic partnerships with high quality established Brokers and Payroll rodneybolton@hrbizz.com

administrators 323.225.5516

» Areas of Strategic Partnerships www.HRBIZZ.com

* HRIS systems and administration | Benefits | EPLI | Payroll | 401K & 403b | and
Worker's Compensation

HR|BI1ZZ - Wage & Hour Consultation

* Help with laws pertaining to overtime, breaks, rest periods, FMLA, FEHA, and
CFRA

* Expert Witness Services — human resources and worker's compensation
* Performance management
 New Hire Packages — all documents required, recommended

« Employee Handbooks — development and implementation

* Employee Relations and Labor Law Compliance CALL TODAY FOR A FREE

* Maintenance of required Personnel Records CONSULTATION!

* Human Resources Monthly Reports

* Harassment Prevention and Training
* Diversity and Safety Training

» Compensation and Benefit Package

* Recruitment and Background Screening

Make Your Choice Count.

* Grievances Management

¢ Disciplinary Actions and Terminations



