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         Compliance Training Course Library 
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PDH Online Presented in a familiar news show format, this course is divided into brief, 
schedule-friendly episodes -- and features interactive videos and gamification to 
enrich the learning experience. It explains the behaviors that are expected of 
individuals to create a workplace that is free of discrimination, harassment, and 
bullying. There are versions for Employees and Managers as well as state-
compliant versions for California, Connecticut, and New York. 
 
In addition to the standard office version, there are industry-specific editions for 
Hotels, Restaurants, Industrial/Manufacturing/Construction, and Healthcare 
organizations, as well as a Municipal version. Most editions are available in 
English and Spanish and can be delivered in additional languages as requested. 
 

30 - 120 

PDH – 
Classroom 

Training Fully-
Interactive 

This course duplicates the complete functionality of the online training course in 
a classroom setting. It is ideal for a trainer who wants to use the Drag and Drop 
interactions, Leaderboard, Puzzle, etc. to get the entire class involved in the 
training. 

NA 

PDH – 
Classroom 

Training Toolkit 

This toolkit is for a knowledgeable trainer who wants to enhance their training 
with the use of Interactive Videos, Viewer Mailbags (FAQs) and news stories. The 
navigation is unlocked so that the trainer can move to any area of the course, at 
any time, and the narration is removed so that trainers can present the course 
material in the their own ‘teaching voice.’ 

NA 

PDH - 
Awareness - 
Self-Running 

DVD 

This self-running DVD version is designed for use in a classroom setting with one 
or more students. It runs for approximately 20 minutes and builds awareness 
around issues of harassment, discrimination, and bullying through videos and 
multimedia news stories. Everything is narrated. There is no need for an in-class 
instructor. No interaction by the students is required. All that is required is that 
someone pushes play. Standard play, stop, rewind and forward functions are 
supported. 
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Preventing 
Sexual 

Misconduct for 
Students 

 

This 30-minute course explains sexual misconduct and the rights of students 
under Title IX and related laws. It offers practical information for preventing and 
responding to inappropriate behavior, and shows how students can promote a 
safe and respectful learning environment. 
 

30 

Preventing 
Sexual 

Misconduct for 
Faculty and 

Staff 
 

This course explains sexual misconduct and the rights and responsibilities of 
faculty and staff under Title IX and related laws. It offers practical information for 
preventing and responding to inappropriate behavior, and promoting a safe and 
respectful learning environment 

30 

Preventing 
Sexual 

Misconduct for 
Faculty and 

Staff – 
“Responsible 

Employee” 
Edition 

 

This course explains sexual misconduct and the rights and obligations of 
individuals designated as “responsible employees” under Title IX. It offers 
practical information for preventing and responding to inappropriate behavior, 
and promoting a safe and respectful learning environment. 
 

40 
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Bystander 
Intervention – 

Online Training 

Bystander intervention training is one of the most effective ways to empower 
employees to address and prevent harassment and discrimination in the 
workplace.  This course raises awareness of the importance of being an active 
bystander and provides employees with practical steps for protecting targets of 
abusive behavior and preventing future misconduct. 
 

25 

Workplace 
Diversity, 

Inclusion and 
Sensitivity 

Diversity training offers organizations a new way to enhance anti-harassment and 
discrimination programs and policies, and reinforce the message that respect, 
diversity and inclusion is a priority. This course explains workplace diversity and 
provides practical steps to help individuals choose inclusive actions, improve 
cultural competency and address personal biases.  The course further 
emphasizes the role civility and workplace sensitivity play in promoting a 
respectful culture. 
 

25 

Avoiding 
Retaliation 

Retaliation training is one of several positive steps that organizations can take to 
prevent workplace discrimination and harassment and reduce the risk of 
retaliation incidents and claims. This course is intended for employees in 
supervisory roles, who may deal with complaints of discrimination and 

harassment. Avoiding Retaliation reinforces the importance of keeping all forms 
of retaliation out of the workplace and responding promptly and effectively to 
complaints. 
 

15 

Unconscious 
Bias 

This course explains what unconscious bias is, describes how biases can 
influence workplace decisions, and provides suggestions to help individuals reach 
a higher level of awareness so they are better able to prevent personal biases 
from affecting their actions at work. 
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Code of 
Conduct – 
Enterprise 

Edition 

This comprehensive course provides a broad array of compliance topics for 
clients to choose from. This course is typically tailored to align with a client’s Code 
of Conduct. This includes all the core elements of Traliant’s signature courses 
including the news-show format; brief, schedule-friendly episodes; interactive 
videos; and engagement points.  
 
Available episodes include: Anti-Bribery/Anti-Corruption, Anti-Money Laundering, 
Antitrust, Asset Protection, Confidential Information, Conflicts of Interest, Data 
Privacy, Diversity, Environmental Stewardship, Fair Dealing, Gifts and 
Entertainment, Harassment & Bullying, Health and Safety, Information Security, 
Insider Trading, International Trade Laws, Political Activities, Record Keeping, 
Social Media, Substance Abuse, Third Party Due Diligence, with new episodes 
added on a regular basis. 
 

Varies 

Code of 
Conduct – 
Essentials 

This out-of-the-box Code of Conduct training is ideal for companies that haven’t 
done this training in the past, do not have an existing Code or do not need the 
extra material in the Enterprise version.  
 
The course covers a concise range of topics, including: Anti-Bribery/Anti-
Corruption, Conflicts of Interest, Gifts and Entertainment, Antitrust, Fair Dealing, 
Record Keeping, Diversity, Respectful Workplace, Harassment & Bullying, Health 
and Safety, Asset Protection, Confidential Information, Data Privacy, and 
Information Security 
 

45 
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Suite Course Title Description Duration 
(Minutes) 

 Anti-Corruption 
& Anti-Bribery 

Staying compliant with anti-bribery and anti-corruption laws such as the FCPA 
and the UK Bribery Act is more than simply memorizing laws – just ask one of the 
many US companies that have paid tens or hundreds of millions in fines and 
settlements for FCPA violations.  Employees need to understand not just what the 
laws are, but why they matter, and how to handle the grey-area situations they 
might encounter in real life that could lead to potential violations. 
 
This course explains the behaviors that are expected of individuals to create a 
workplace that is free of bribery and corruption. It defines bribery, explains the 
applicable laws and regulations, and covers concepts such as "anything of value," 
dealing with "public officials " and "facilitation payments." 

45 

 Data Privacy 
and Information 

Security 

Information security involves the networks and computer systems that connect 
us to each other and the outside world. Data privacy refers to the data on those 
networks, as well as records in paper form, and how we handle them. As 
technology advances and increases the availability of data, the challenges and 
threats to firms grow. Threats are generally assumed to be external, but often it 
is the employees’ lack of awareness and their subsequent actions that leave firms 
open to security risks. This course discusses a range of data privacy, information 
security and asset protection concepts including the data privacy elements of: 
Health Insurance Portability and Accountability Act (HIPAA), Gramm-Leach-Bliley 
Act, Fair Credit Reporting Act, CAN-SPAM Act, Children's Online Privacy Protection 
Act, FCPA, Bank Secrecy Act, USA Patriot Act, and Title VII of the Civil Rights Act of 
1964 
 

30 

 HIPAA Ensuring that health and medical records are kept private and secure is a concern 
of both industry professionals and private citizens. The Health Insurance 
Portability and Accountability Act, commonly known as HIPAA, sets standards for 
the protection of individuals’ medical records and other personal health 
information. This training provides employees with an overview of those 
standards – and an understanding of how they apply to their job responsibilities 
and workplace. 
 
The training is available in two versions. HIPAA for Covered Entities is appropriate 
for businesses such as medical practices, hospitals, dental practices, nursing 
homes, pharmacies, and health plans.  HIPAA for Business Associates is tailored 
to businesses such as medical device companies, accountants, lawyers, 
consultants, data processors and others.  Both versions cover the essential HIPAA 
topics, but each was designed to contain practical information and relevant 
examples that provide learners with an understanding of how HIPAA applies to 
their types of job responsibilities and workplace. 
 

35 – 40 

 
 
 

Bloodborne 
Pathogens 

Bloodborne Pathogens are infectious microorganisms contained in blood that 
can cause disease in humans. People working in virtually any occupation can 
accidentally be exposed to bloodborne pathogens. This training program was 
designed to provide employees who do not have “occupational exposure” to 
bloodborne pathogens with some basic safety information and common-sense 
rules for handling an unexpected situation.  The course covers ways to prevent 
exposure, procedures to follow after an exposure, and other important 
guidelines on the subject. 
 

30 
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         Courses Coming Soon 
Course Title 

Active Shooter Response 

Alcohol & Drugs in Higher Education 

Anti-Money Laundering 

Antitrust 

Clery Act 

Conducting Internal Investigations 

Data Privacy & Information Security with GDPR 

Export Controls 

Fair Labor Standards Act (FLSA) 

Family Educational Rights and Privacy Act (FERPA) 

Family Medical Leave Act (FMLA) 

FAR Code of Conduct 

Healthcare Code of Conduct 

Insider Trading 

Interview Compliance and Fair Hiring 

Maintaining a Positive Work Environment 

Managing Difficult Employees 

Managing within the Law 

Microaggressions  

Preventing Workplace Violence 

Reasonable Accommodations (ADA) 

Recognizing Human Trafficking 

Regulation Fair Disclosure – Reg FD 
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Traliant Sparks 
Keep workplace harassment top-of-mind with our series of short, engaging videos designed to raise 
awareness, spark conversations and motivate employees to speak up before potential problems 
become serious workplace issues. Only 2-3 minutes long, each Spark takes on a relevant topic in an 
informal style that breaks down barriers, making employees feel more comfortable asking questions 
and talking about their concerns with colleagues, managers or HR. 

 
Sparks Topic Sparks Title/Description Availability 

Bystander Intervention “We’re In This Together” – When a manager makes an offensive comment about 
a team member during a meeting, no one says anything, even though the 
manager is clearly out of line. Sparks host Chloe dispels the bystanders’ excuses 
for not getting involved, and explains why it’s important to say or do something. 
She then challenges viewers to think about how they would respond. 
 

Released 

Consensual Relationships “Love Happens” – In this episode, Sparks host Chloe discovers a coworker is 
dating their new boss, which brings up a lot of questions about how the 
relationship can affect the work dynamic. Chloe wonders what the company 
dating policy is and decides to review it. 

Released 

Same-Sex Harassment “A Little Help from a Friend” – In this episode, a coworker confides that he’s 
dealing with same-sex harassment and doesn’t know what to do. Empathizing 
with his difficult situation, Sparks host Chloe reminds viewers that sometimes all 
it takes is support from a coworker before an individual feels comfortable 
reporting sexual harassment.   
 

Released 

Protection from Retaliation “Doing the Right Thing” – Sparks host Chloe discusses her conversation with a 
coworker, who fears getting fired for sharing information about a harassment 
incident. She explains that people who report misconduct or participate in 
investigations are protected from retaliation and encourages viewers to speak 
up if they see or hear about inappropriate behavior. 
 

Released 

Dating @ Work “Only Ask Once” – This episode deals with a persistent employee, who keeps 
asking out a coworker despite being turned down repeatedly. Sparks host Chloe 
shares some of the increasingly hilarious excuses he gets, along with a 
workplace dating tip: You get to ask someone out once. If the answer isn’t yes, 
don’t ask again. 
 

Released 

Social-Media Behavior 
 

“Bad Influencer “ - In this episode, an employee mocks a co-worker’s accent and 
national origin on social media, sparking a conversation about what is 
appropriate social media conduct when it involves colleagues and the 
workplace. 
 

Released 

Unwanted Touching 
 

“The Lunch Rush “ - In this episode, two employees discuss how uncomfortable 
it is working with someone who consistently gets “handsy” when he’s in a hurry, 
sparking a conversation about how to keep the workplace respectful, even in a 
crowded, hectic environment. 
 

Released 

Pregnancy Discrimination  
 

“Misguided Decision” - In this episode, a manager rejects a job applicant outright 
just because she is pregnant is not only unfair, it’s a form of discrimination and 
illegal. This episode sparks a conversation about pregnancy discrimination and 
the importance of following fair employment practices when recruiting, 
interviewing and hiring.  
 

Released 
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Sparks Topic Sparks Title/Description Availability 

Personal Liability 
 

“Crossing Lines” – In this episode, Sparks host Chloe describes what happened 
to a supervisor, who didn’t heed her advice that his off-color comments and 
jokes might be making people uncomfortable. While it’s good to enjoy a laugh 
with co-workers, creating a hostile work environment is no joke. 
 

Released 

Civility in the Workplace 
 

“It’s Elementary” – In this episode, Chloe shares some practical tips on keeping 
calm when situations heat up at work. Sure things can get tense sometimes, but 
attacking a co-worker’s idea, making rude remarks and yelling can create a toxic 
work culture and take a toll on employee health. 
 

Released 

Being an Ally 
 

“A Tough Transition” – In this episode, Chloe shares her thoughts on being an 
ally to a good friend at work, who is transitioning from male to female. While it is 
the role of HR and management to provide guidance on how to address work-
issues related to the transition, everyone can step up to be an ally by showing 
respect and compassion. 
 

Released 

Unconscious Bias 
 

“Superstar Search” – When a supervisor has trouble hiring a replacement for a 
“superstar” who left the company, Chloe notices a pattern. The supervisor is only 
interviewing candidates with the same background as the superstar. 
Unconscious bias is something we all have, however, if we aren’t aware of our 
personal biases, they can pose a problem when they interfere with decisions at 
work. 
 

Released 

Cliques 
 

“Circle Expansion” – Cliques are not just a high school thing. In this episode, 
Chloe shares her elevator encounter with a co-worker, who confesses she’s 
caught in a clique trap, all because she wanted to be part of the group. Wanting 
to fit in is fine, but cliques are not. They can hurt morale, teamwork and 
productivity. Chloe suggests that, instead of keeping people out, employees can 
expand their circle at work by thinking and acting inclusively. 
 

Released 

 


